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To:

2010 Candidates for Michigan Governor

From:
Coalition of Michigan Organizations of Nursing (COMON)*
Re:
Statement on the Position of Michigan Chief Nurse Executive in State Government**
Michigan’s 160,000 licensed nurses provide a significant portion of the healthcare for Michigan’s people. Nurses also are a major element in the Michigan economy, since each practicing nurse provides an average of $125,000 per year of economic benefit to the local and state economy. More nurses (an additional 18,000 registered nurses) will be needed by 2015 as our people age and use more healthcare, and as more people become insured through Medicare and healthcare reform. Michigan has established the position of Chief Nurse Executive in State government to address the nursing shortage, assure a continuous supply of high-quality nurses to meet the healthcare needs of Michigan’s people, and advance the profession of nursing.
The 42 nursing organizations of COMON (with total membership in those organizations of over 20,000 nurses) strongly support the continuation of the position and office of the Chief Nurse Executive in State government. The Michigan Chief Nurse Executive benefits the health of Michigan’s people and economy.
Talking Points in Support of the Position of Michigan Chief Nurse Executive in State Government
· The CNE position serves as a champion for nursing policy, leader for nursing initiatives, and a focus for nursing as a profession in Michigan.

· Nurses in other states view Michigan as a leader and are seeking to replicate the position of the CNE in their states.
· The CNE has brought over $36 million in federal, State, and foundation funding to support Michigan nursing education and the profession of nursing.

· The CNE has engaged healthcare stakeholders at national and state levels in supporting nursing and planning for the future of nursing in Michigan.
· The incumbent CNE, Jeanette W. Klemczak, MSN, RN, has worked with COMON and the healthcare community to strengthen the nursing profession.

· COMON and the CNE developed The Nursing Agenda for Michigan, a strategic plan to address the nursing shortage in Michigan through nursing education and an improved work environment for practicing nurses, resulting in 10,000 additional registered nurses for Michigan.

· The CNE and the Michigan Department of Community Health (MDCH) convened the 2007/8 Task Force on Nursing Regulation to modernize state nursing regulations for the current and future needs of professional nurses and the people of Michigan.

· The CNE and MDCH convened the 2008/9 Task Force on Nursing Education to strengthen Michigan’s nursing education programs, plan for future needs, and improve the health and safety of Michigan patients.
· The CNE and MDCH next will convene (2010/11) the Task Force on Nursing Practice to strengthen and improve the practice of nursing in Michigan, assure that nurses provide healthcare in a supportive environment, and improve patient safety and health.
*   For information see www.micomon.org and www.michigan.gov/mdch/ocne.
** The COMON Statement and Talking Points are based on Maintaining the Position of Chief Nurse Executive: Leadership for Health Care in Michigan, a Briefing Paper developed by the Registered Nurses Association in Michigan (RN-AIM).
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