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     POSITION STATEMENT ON EDUCATIONAL PREPARATION





FOR MICHIGAN REGISTERED NURSES
Background:

The Michigan Organization of Nurse Executives (MONE) is a statewide organization of nurses that design, facilitate and manage care.  It is affiliated with the American Organization of Nurse Executives (AONE), a national organization of nursing leadership comprised of over 6,500 members.  MONE’s mission is the promotion of proactive nursing leadership, professional development and support for its members. 

Never before has health care been more exciting or challenging, nor has the need for creativity, innovation and leadership been more crucial. Today’s nurse leader must orchestrate change while maintaining the essential components of patient care. MONE is the nurse leader’s partner in meeting these challenges.
MONE Position on Educational Preparation for Nurses:

Consistent with its national partner, AONE, the Michigan Organization of Nurse Executives believes that the educational preparation for the nurse of the future is at the BSN level.  This educational preparation will prepare the nurse to function as an equal partner with other professional disciplines, as a collaborator and manager of complex patient care.

MONE recognizes that there are a variety of paths for a nurse to ultimately achieve a bachelor of science in nursing (BSN) degree and is supportive of these multiple approaches, which may include first obtaining an associate degree in nursing (ADN) or other nursing degrees.  Currently 40 percent of Michigan nurses hold BSN degrees and 60 percent hold ADN degrees.  MONE recommends that in the next 10 years this ratio be reversed to 60 percent of nurses in Michigan with BSN degrees.
Support for Baccalaureate Degrees for Michigan Nurses:
· For more than a decade now studies have found BSN nurses more adept than ADN or diploma nurses in performance of highly complex functions, critical thinking, etc. (Kovner & Schore, 1998; Young, Lehrer, & White, 1991).

· A 2003 study by Aiken, Clarke, Cheung, Sloane, and Silber demonstrated a significant reduction in surgical patient mortality and in failure to rescue rates in hospitals with a higher proportion of BSN or master degree prepared nurses. 

· Multiple studies have demonstrated lower overall patient death rates and improved patient outcomes in hospitals with higher proportions of BSNs (Aiken, Smith, Lake, 1994; Aiken, Havens, Sloane, 2000). 

· In a 1997 study by Minnick, Roberts, Young, et al. patients reported statistically significant greater levels of satisfaction with their teaching and preparation for health maintenance upon discharge from units with higher proportions of BSNs. 

· In support of the nursing shortage and stretched staffing, additional research has demonstrated that RN to patient ratios can be reduced in hospitals with higher proportions of nurses prepared at the BSN level.

· Prompted by escalating use of technology, greater patient severity of illness, comorbidity and chronicity, the National Advisory Council on Nurse Education and Practice, policy advisors to Congress and the U.S. Secretary of Health and Human Services have recommended minimally two-thirds of the nursing workforce be at a BSN degree by 2010 (AACN, 2006). 

· The European Union and several other nations’ world wide have already adopted educational standards for nurses that require the minimal equivalent of BSN degrees.

· The U.S. Veterans Administrations has set standards for BSN practice requirements.

· Several Michigan hospitals have moved forward with BSN practice requirements, i.e., Munson Medical Center.
· Most of our professional colleagues have moved forward – to Masters level education or beyond for practice, i.e.: Physical and Occupational therapy, Speech pathology, Audiology, licensed clinical social work, licensed mental health counseling, Pharmacy, etc.

Next Step:
MONE encourages its colleagues in nursing education and other stakeholders to partner together in the development of realistic strategies to achieve the goal of increasing the number of nurses with BSN degrees in Michigan.
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